
HOW TO WRITE A MEDICAL POLICE STATEMENT

Witness statements should be provided promptly to assist the police. The statement is a method of communicating
medical information to a lay person and so . who saw the patient if not seen by the person who is writing the statement)
on.

You may also be interested in Student case files Getting consent when observing patients A medical student
found herself the subject of a patient complaint after she had observed during an examination by a consultant
neurologist. Comment The best way to avoid being called to court is to write a good statement. It is not
possible to say whether this was from a policeman's boot or tripping over a step. If there is a risk: of you being
prosecuted in connection with a death, you may have contributed in some way to the death, or you are
concerned your practice might be criticised, call us for advice prior to submitting or signing any statement.
Read about statements in different contexts also. The student was under the same duty of confidentiality as a
doctor. Be clear about what you did, saw and heard. Relate how this impacts on patient care or service levels.
Remember a laceration is a full thickness blunt injury and not a cut from a knife. A note on cautions Do not
accept a police warning or caution before talking to an RCN legal adviser or duty solicitor. If the defence team
sees an ambiguous statement or one that makes unjustified claims they may decide it is worth calling you to
court to sow the seeds of doubt. Never overstate the case to 'ensure justice is done'. Relate the facts from the
beginning and keep them in chronological order, giving precise dates and times. Use the first person i. The
MDU adviser also reviewed and commented on the statement before it was submitted. Careers may be at
stake. This could include, for example, loss of property, personal injury or death following treatment. Before
submitting the statement, the student should make a final check that it was factual, truthful and accurate, and
that she would be prepared to stand by it in future. She called the MDU for advice on what to include in the
statement. Keep a copy Always keep a copy of your statement for future reference. If normal procedures were
not followed, explain what is normal and why there was a departure from the accepted procedure. It is
intended as general guidance for members only. If you are concerned, call us. Clarify timescales: You should
be given reasonable time to prepare your statement and have it checked by your union â€” so check if there is
a deadline in place. You have a right to see the clinical records to help you write your statement accurately. It
can be admissible in certain legal proceedings, but it must be clear that it is hearsay evidence. Were they
registered? You can look something up but, if you do, quote the reference in the statement. Similarly, any
description of the actions of the patient and doctor should accurately reflect what she had observed, and she
should make it clear whether she was relying on memory alone. Even then, the doctor should clarify the
position before releasing the information. It is acceptable to form a view based on your professional
judgement. You should prepare your statement in line with this guidance and use our template. For example,
were you the nurse in charge? Give brief details of the work environment at the time, including your job role,
area of responsibility and the number of patients in your care. The aim of the defence is to introduce doubt.
Her statement should be a factual, accurate account, in chronological order, of what happened. Remember that
you could be challenged on the content of your account, and your statement could be used in criminal
proceedings or disclosed to all parties in a disciplinary or grievance hearing. Medical students need to be more
guarded than most in what they post online. The first thing to establish, the adviser explained, was whether the
patient had given consent for disclosure of confidential information about the consultation. How long had you
known the patient? Civil and criminal proceedings An employer may receive a complaint and request a
statement about an incident which could result in a civil or criminal claim. This could lead to formal
proceedings against someone else and you may be required to attend a disciplinary or grievance hearing as a
witness.


